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Transtorming Systems though
Systemic Development: Results of

the 2023-24 Diversity Collaborative
survey
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Thematic Analysis

Diversity is the presence of difference.
Inclusion is valuing that difference.

Equity ensures that everyone has access to
the same opportunities.



Successes Achieved
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Challenges and Barriers

AN SN SN

Parental Government
Involvement/ Restrictions/ Representation
Interference Bureaucracy

N N S
2 NI NEZN

Svstemic Commitment
g Leadership to DEI Policies/
Challenges i
Priorities

N N NS




Influence of Bronfenbrenner's
Ecological Model (1979)
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So What? ~(

Think about what you are doing in your school.

What are your successes and how would you characterize
your school?

What are your challenges?

Sustainability - How does DEI]J become part of your
identity?



Here’s What So What? Now What?

(Observation) (Meaning & Relevance) (Next Steps)
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